[image: image1.jpg]


[image: image2.jpg]



        


Role Description, County Chaplain
Role title:
County Chaplain 

Reporting to:
Priory Dean
Chaplains should:

1. be ordained clergy or qualified laypersons endorsed or credentialed by their parent church and remaining in good standing with that church throughout the period of their chaplaincy with St John

2. display understanding, compassion and sensitivity for all people

3. display highly developed interpersonal skills and an ability to relate to the St John ethos

4. display a willingness to engage in St John activities alongside St John paid and volunteer members.

 

Chaplains will have the following skills and qualities:
	· Confidentiality
	– 
standing outside of the formal structure, but available to all 
levels of the organisation, including youth and families of any 
member

	· Counsel 
	– 
with skills to offer support in both personal matters and in 
matters relating to St John

	· A Christian commitment 
	– 
able to raise awareness of St John’s Christian origins and 
acknowledgement of its ongoing Christian ethos, in a way 
which will affirm the participation of those from other religious 
traditions

	· Ecumenical acceptance
	– 
ecumenical acceptance of those of other faith traditions, both 
colleagues and St John personnel

	· Local knowledge 
	– 
ability and willingness to refer people to appropriate 
specialists within agencies

	· Safeguarding knowledge 
	– 
awareness of the necessary rules around safeguarding of 
young people and vulnerable adults.


 

​
Key requirements of the role

Chaplains will:

1. support the Priory Dean to safeguard the Christian nature and ethos of the Order of St John, especially through the dual motto of “Pro Fide: Pro Utilitate Hominum” (For the Faith and in the Service of Humanity)

2. establish and maintain excellent, collaborative working relationships with personnel in allocated workplaces to inform support and referral practices and help meet the needs of St John’s people

3. establish and maintain genuine rapport, communication and credibility with personnel at all levels across allocated workplaces, regardless of their religious beliefs, ethnicity, age, sexual orientation or gender

4. offer an impartial “listening ear” to support balance and perspective

5. actively encourage people to take personal responsibility for their health, safety and wellbeing by promoting their role in raising and constructively addressing issues in the workplace

6. act as a referral for appropriate internal or external support wherever appropriate, whether to the relevant manager, HR advisor, peer supporter or to counselling

7. provide spiritual support as requested by those in the assigned workplace, providing informed interest and encouraging people by presence and example, to embrace St John’s values and live up to its ethos

8. undertake ceremonial roles in a range of settings, as required

9. be available on an on-call basis for professional staff support and welfare in emergency situations, working in conjunction with assigned St John personnel

10. meet regularly with the Chaplaincy Leadership Team, providing constructive feedback and observations to support St John’s efforts to build the skills, satisfaction, health and safety of its people, including sustainable volunteering

11. contribute proactively as a member of the chaplaincy team. This will include putting forward recommendations to enhance service as well as attending and contributing to appropriate meetings

12. exemplify and promote the St John vision, values and organisational goals in all relationships and interactions

13. work with the Chaplaincy Leadership Team and chaplaincy colleagues and HR/St John managers and personnel to deliver meaningful pastoral care and ceremonial support, enhancing the St John ethos and culture
14. maintain neutrality, confidentiality and agreed boundaries, while acting in the best interests of individuals and the organisation.

Terms of Appointment:

· County Chaplains are nominated by the County Priory Group Chair and appointed by the Priory Dean and approved and recommended by the Church authority
· There is an expectation that all candidates will undergo any necessary training, such as   Safeguarding at their Induction.
· The appointment is for three years, renewable by the Priory Dean with the approval of the County Priory Group
· The minimum time commitment is 50 hours per annum. Though this can vary at the choice of the appointed Chaplain. The minimum time is necessary as the Chaplaincy is part of the Royal Working Order of chivalry and hours committed can go towards our Honours and Awards criteria.
· The County is defined as the modern county boundary and does not include peripheral areas not included in the local authority. 
· Expenses of office are paid at the current rate and claims may be made for travel and accommodation if part of the Chaplaincy role. As a charity we do seek that costs will be in proportion to need.
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